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to investigate all bullying incidents (whether discriminatory or nondiscriminatory) to ensure 

consistent implementation by district staff. It is not always easy or possible for staff to know 

prior to an investigation whether a student was bullied because of an actual or perceived 

membership in a legally protected class. Those bullying incidents found to involve 

discrimination based on the results of the investigation would then be resolved using the UCP. 

When a bullying incident is determined to be nondiscriminatory, it should be resolved through 

the appropriate disciplinary process. Districts that are concerned about the capacity of a single 

district compliance officer to handle a possible increase in the number of UCP complaints, or 

that prefer to handle certain incidents at the school site level whenever possible, may designate 

multiple compliance officers in accordance with AR 1312.3 - Uniform Complaint Procedures. 
 

Any complaint of bullying shall be investigated and, if determined to be discriminatory, resolved 
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California Office of the Attorney General, P

http://www.csba.org/
http://www.cde.ca.gov/ls/ss
http://oag.ca.gov/
http://gtlcenter.org/
http://casel.org/
http://www.commonsensemedia.org/
http://www.schoolsafety.us/
http://www.partnerforchildren.org/
http://www.ed.gov/

